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COOK 
 
 

JOB TITLE:  Cook   DEPARTMENT: Food & Beverage 
 
FLSA STATUS:  Hourly/Non-exempt REPORTS TO:  Executive Chef/Concession Manager 
 
PREPARED BY: John Stancato  DATE:   November 2014 
 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES 
 

• Follow safe and sanitary practices as required by Health Department food code 

• Produce food products as required for food outlets and catering events 

• Cleaning and maintaining equipment and spaces as required 

• Follow recipes, guidelines and procedures as directed  

• Assist Executive Chef in all areas of multiple kitchens 

QUALIFICATIONS 
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The requirements 
listed below are representative of the knowledge, skill and/or ability required. Reasonable accommodations may be made to 
enable individuals with disabilities to perform the essential functions. All persons handling alcohol must be at least 18 years of 
age. 
 
EDUCATION AND WORK EXPERIENCE 
 
High school diploma or equivalent preferred 
3-5 years experience in the food service industry 
 
SKILLS AND ABILITIES 
 

• Excellent communication skills.  
• Can perform in fast paced, high pressure environments 
• Can work on your own without supervision 
• Team oriented 

 
 
PHYSICAL DEMANDS 
The physical demands described here are representative of those that must be met by an employee to successfully perform the 
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the 
essential functions.  
 
Must be able to lift and carry up to 40 pounds. Must be able to stand, walk, lift and bend for long periods of time. 
 
HOURS OF WORK AND TRAVEL REQUIREMENTS 
 
Ability to work a flexible schedule including, long hours,  nights, weekends, and holidays 
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NOTE: The essential responsibilities of this position are described under the headings above.  They may be subject to change at 
any time due to reasonable accommodation or other reasons.  Also, this document in no way states or implies that these are the 
only duties to be performed by the employee occupying this position. 
 
 
ACKNOWLEDGEMENT 
 
 
 
________________________________         _______________________ 
    EMPLOYEE NAME       DATE 
 


